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District OVER-RIFS! Do the Math!

$21 Million ≠ $11 Million

Nobody wants any RIFs (reduction in force layoffs).  MVEA believes this includes the School Board and the District.  Having said that, what are they thinking!!!  Even with declining enrollment and less state money, the educational devastation they would cause by the letting go of 75 temps and 243.1 employees makes no sense mathematically either.  The District says it needs $11 million to get through next year based on the state’s worst case budget scenario.  If one uses the District’s figure for the average teacher salary, the number of District-proposed layoffs is equivalent to $21 million of savings and that is only one unit! 
Despite MVEA leaders’ efforts to convince the School Board to reconsider the RIF list and the release of temporary employees, the Board voted unanimously to support the recommendation of the Human Resources Department.  Each of the educators brought back last year under temporary contracts was listed by name on the consent agenda.  The list for this year’s reduction in force includes three Headstart teacher positions and the following   full time positions: 5 Art, 1 AVID, 2 Business, 1 Computer, 3 Consumer Science, 5 School Counselors, 2 Dance, 1 Drama, 1 EL Specialist, 1.60 ELD, 71 Elementary, 35 English Language Arts, 1 French, 4 Independent Study, 2 Industrial Technology, 33 Math, 2 Physical Ed, .50 READ 180, 8 Science (Bio/Life), 1 Science (Chemistry), 4 Science (Earth), 6 Science (General), 3 Science (Health), 18 Sixth Grade, 23 Social Science, 5 Spanish, and 1 Work Experience.
Human Resources has not provided MVEA with a final list of those who will be served a RIF notice.  The notices will be mailed and must be post marked by March 15.  If you receive a notice, MVEA strongly encourages you to exercise your right to a hearing.  You should make a copy of your request for hearing notice, and send it to MVEA.  Also, watch for a date, time and place of the MVEA meeting for RIFs so we can explain the process and your rights.  A CTA lawyer will be present at this meeting along with CTA staff to answer questions. 
MVEA Files Grievances Over Class Size: Result of Notices 

MVEA has filed association grievances on initial staffing ratios and class size as a result of the potential layoffs.  The District is staffing at ratios above those listed in the Contract and the effect of the RIFs would result in class sizes larger than those listed in the Contract.  If the layoff number remains at 318.1, the layoffs will affect all MVEA unit members with an increase in class size/caseload.  MVEA is committed to working to reduce the number of educators affected by layoffs, but your leadership will need your help.  Look for information from our Crisis Team and get involved in the activities.  Your Political Action, Bargaining Support, and Human Rights Committees are meeting jointly on Monday, March 14 to plan.  They are considering the ideas of rallies and distributing materials at Back to School Nights to get the word out. For now, wear red on Tuesdays, and plan to attend School Board meetings on March 22, April 12, and 26, 2011 to show your support for your colleagues.
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