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Your MVEA Executive Board and Bargaining Team recommend a “YES” vote on the 4/27/11 tentative agreement.  
Why? Read on.



Our RIFS/Temps

· At least 214 of our 252 RIFs/Temps will continue as employees of MVUSD.  In addition to the stress relief for teachers and students, the impact of this is no disruption to the instructional program for these classes. Ed Code rights to return are extended until 2014 to those still laid off.

Contract

· There are no permanent reductions to the Contract including the salary schedule.  Hard won contract conditions are protected especially class size which would rise to the 40s for grades 4-12 without an Agreement.  As bad as it is to agree to pay cuts, the budget cut days are known upfront.  The pay reduction will be deducted from the paychecks over the entire year, not over a few months.
· There is a process for further negotiations including restoration of budget cut days when/if the District revenue increases.

· The Agreement credits savings in benefits toward reducing out of pocket premium expenses.  Savings are pending next year as the Benefits audit begins.

· Required meetings on the teacher prep day in August are limited to one hour.
The MVUSD Budget
· It forces the District to prioritize and find other cuts besides employee salaries since the budget cut days do not make up the entire shortfall.  
Other Important Issues

· The budget cut days are shared among the levels.  The dates of the budget cut days are balanced between student days and teacher work days.  The Agreement maintains MVEA’s position of parity in the decision making process. It clarifies that all groups contribute to the solution of the budget crisis. It protects MVEA members from a unilateral imposition of working conditions by the District.
· The Agreement provides continuity to instruction at the sites by maintaining current staff.  Further, it avoids teachers having to pack their classrooms only to turn around and unpack them again. It avoids disruption to the staffing process.

· Savings are maximized when the district shuts down on the same budget cut days for all.
CALL THE MVEA OFFICE WITH QUESTIONS OR CONCERNS.
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