
In Unity, There is Strength 
By  Janet MacMillan, MVEA President  

October  marks the thir-
tieth anniver-

sary of  MVEA’s strike. MVUSD was a 
different place then. There were six 
elementary schools, one middle school, 
one high school, and less than 500 As-
sociation members. The strike vote was 
taken after the Association had gone 19 
months without a Contract and the Dis-
trict was implementing its last, best and 
final offer. It lasted ten days and cost 
those who walked out not only ten days 
of per diem pay, but also a percentage 
of STRS credit for that year of service. 

 Did the strike make a differ-
ence? The rallying cry of the Associa-
tion was “Put it in Writing.” Because of 
that strike, here is what was 
put in writing: 

• Class size caps, those still 
in effect today, was the 
“highest priority” according to 
Owen Muchisky, president of 
MVEA at that time. Those 
class size caps protected us 
during the years of rapid 
growth and brought RIFed 
teachers back this year as en-
rollment exceeded projec-
tions. 

• Limits on the length and number of 
meetings called by administrators. In 
the previous Contract, educators were 
required to attend ALL meetings called 
by the site principal. 

• Protection against involuntary 
transfer for disciplinary reasons. Article 
XXI of the current Contract allows in-
voluntary transfer only for specific rea-
sons and mandates that the least senior 
educator be transferred unless there is 
a volunteer. 

• Binding arbitration which requires 
the District and the Association to 
honor an arbitrator’s ruling on any 
grievance that progresses to level five in 
the grievance process. Previously, the 
District could choose to follow the rul-
ing or not. The Association position 
prevailed in arbitration on an involun-
tary transfer grievance in 2008. 

• Salary schedule increase of 11% 
bringing the beginning salary to 
$11,505 and the highest salary to 
$25,575. 

•      Full family medical coverage with 
an increase in the amount allocated to 
each educator for benefits from 

$853.70 to $1,572. 

 Clearly there were 
improvements in Contract 
language because of the 
strike. But more impor-
tantly, the strike proved to 
the District and the commu-
nity that MVEA was a pow-
erful force. 

 Over 200 teachers 
went on strike from October 
4 to Oct. 17, 1979. This 

month MVEA honors and thanks all of 
them, especially those still working 
with us:  Judy Berg, Ken Sims, Don 
Miller, Eva Andrews, Natalie Koeslag, 
Linda Kekaula, Linda Laudermilk, Deb-
orah Merrill, John Orr, Donna Blevins,  
Laura Brough, Ginny Mellen, Janet 
MacMillan, Jan Szuszkiewicz, David 
Eagle, Penny Macon, Margaret Brown-
ing, Susan Bucy-Gist, Kellie Connor, 
Frank Corso, and Roger Kahns. 

 In 1979, these educators knew 
that “In Unity, There is Strength.” 
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We Are Not Out of the Woods Yet 
By Ann Adler, CTA Executive Director 

The  2008-09 school year was difficult 
for many of our members.  We had more than 
270 threatened lay-offs.  The RIFs were off 
again on again off again, an inexcusable mis-
management by the District of the layoff proc-
ess.  A few teachers left the District by choice, 
and 17 counselors remain on the RIF list, still 
hoping to return.  Please support our members 
who have been through the ringer and our 
counselors who still have colleagues waiting. 

 Bargaining was no small feat either.  
MVEA surveyed members about their priori-
ties.  MVEA analyzed the budget and worked to 
get the District to spend down some reserves, 
make the cuts away from the basic education 
program as possible, and spend as much of the 
federal stimulus package as the District would 
agree to spend to save positions. 

 In the end, the District held onto some of 
the stimulus money that could be used for sav-
ing more positions and swept many of the cate-
gorical monies to balance its budget and pro-
ject out for three years as required by AB 1200.  
MVEA members overwhelmingly approved two 
(2) “budget cut” aka “furlough days” also to 
balance the budget.  That is the current reality. 

 For the 2009-10 school year, there are 
rumors that the state will wait until January 
2010 and then make midyear cuts. My sources 
say that 2010-11 promises to be just as bad or 
worse than 2009-10. 

 Given the “unknowns” and the “likelys”, 
as your Executive Director, I would like to 
make some strong suggestions in order to pre-
vent a repeat of this year’s roller coaster ride. 

 It is NOT BUSINESS AS USUAL.  As 
of this moment, if the state does nothing and 
the District continues to be prudent, the budget 
is balanced for three years. 

 If there are more state reductions, 
the District will have to look at ways to 
make continued cuts in programs, 
people, salaries, and working condi-
tions.  So how could these cuts be minimized? 

 Consider the following parameters… 

•Do not undo the sweeps unless there is new 
revenue.  These funds are keeping the District 
afloat. 

•Do not expand programs when we are still 
facing cuts. (Yes, there are many good things 
the District could do, but consider the conse-
quences on all employees and students by 
spending now.) 

•Use new one time Title 1 funds to creatively 
bring back people, but don’t create new ongo-
ing programs. 

•With categorical funds, live within the reve-
nue provided by the state. 

•Don’t use carryover funds to build programs 
or hire NEW staff. 

•Look for ways to build revenue. 

•Capitalize on the increased enrollment and 
improve attendance. 

 

Hold expenditures down  now to save people, 
programs, money for later! 

 

HOW WILL THE POTENTIAL CUTS 
BE MAXIMIZED?   

 

By BUSINESS AS USUAL in MVUSD!  

 

We are not out of the woods yet. 
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IF you  are teaching one of the 
many Credit Recovery 

classes out there, you might not be getting 
paid correctly.  It is NOT the extra duty 
pay of $30.24 per hour listed in the Con-
tract.  You are to be paid the Summer 
School hourly rate, which is as follows: 

 

Step I  0-5 years $32.91 

Step II  6-10 years $34.55 

Step III  11-15 years $36.21 

Step IV 16-20 years $37.85 

 

 In addition you are supposed to get 
paid for four hours of prep time. 

 It has also 
come to MVEA’s at-
tention that each 
class is supposed to 
cover one subject!  
Please call the MVEA 
office at 485-0545 to 
let your problem 
solving team know 
how many subjects 
you are teaching in 

one class period.  Let’s work together to 
make this provision right. 
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Are You Getting Paid Correctly? 
By Connie Pruett, MVEA Vice-President 

Enrollment  contin-
ues to 

grow in MVUSD. The District is now ap-
proximately 1,300 students above the last 
spring’s projections. This is a positive 
t r e n d ,  a l t h o u g h  t h e 

District still 
is not at the 
en ro l lmen t 
levels of the 
2007 CBEDS 
report. The 
CAMM and 
JFMC com-
mittees will 
continue to 
m o n i t o r 
en ro l lmen t 
data. 

 The increased enrollment has led to 
many educators being over the contractual 
class size limits. Counselors, working under 
the direction of the site administrators, are 
required to place new students in classes. If 
you have a class that is over the class size 
limits set in the Contract, you need to 
follow the grievance procedure. Meet with 
your principal informally to discuss the 
overage and file a written grievance. The 
form is available either online at 
MVEAinfo.com or from your MVEA Site 
Rep.  

 This helps both MVEA and the Dis-
trict monitor the situation. MVEA leader-
ship will be looking for this verification of 
the overage before signing agreements for 
extra pay for hourly compensation or a 1/6. 

District Enrollment 
By  Janet MacMillan, MVEA President  









MVEA  recommended two members 
to the Moreno Valley Cham-

ber of Commerce for recognition this summer 
as Educators of the Month.   

 Vanessa Gomez, a counselor at Valley 
View High School, works to provide a safety 
net for at risk students. Research supports the 
fact that success in school is directly related to 
the connections that students have to the 
school. Vanessa’s peers recommended her for 
this recognition because of her ability to de-
velop a rapport with any student in a very short 
time. Vanessa works individually and in groups 
with her students on such issues as anger man-
agement, grief, drug and alcohol awareness, 
peer pressure and family issues. Data shows 
that Vanessa’s interventions helped students 
improve their GPAs and attendance records 
while avoiding discipline problems. 

 The focus of Vanessa’s work extends be-
yond academics to involvement in the school.  
She is Valley View’s Friday Night Live, Peer 
Leadership and Unity Forum advisor.  She has 
been a leader in the development of District 
wide programs and resources for students, in-
cluding the Comprehensive Student Assistance 
Program, the framework for counseling ser-
vices in MVUSD.  An area of special interest for 
Vanessa is suicide prevention. She supported a 
VVHS mother in dealing with her child’s sui-
cide which has resulted in collaboration be-
tween them to provide presentations in high 
school and university settings telling the story 
of the effects of suicide on the family and peers 
of survivors. Vanessa has also developed inter-
vention programs for students on probation 

and those 
living in 
foster care, 
which is a 
g r o w i n g 
population 
in our city.  

 Vanessa is humble. She will tell you that 
the success of her work depends upon a team 
effort that relies on pulling together resources 
within the school and community to help stu-
dents.   

 Nancy Penn is a program specialist in 
the special education department. She brought 
to this position a wealth of knowledge of stu-
dent learning modalities and curriculum 
gained through her experience as a resource 
specialist and special day class teacher at both 
the comprehensive and alternative high 
schools. As a program specialist, Nancy wears 
many hats. She has participated with a team in 
the training and mentoring of new and veteran 
special education staff on the interpretation of 
assessment results, web-based IEPs and be-
havioral support strategies. She is a member of 
site PLC teams and IEP teams. She is a re-
source to teachers and administrators on in-
structional strategies and materials and helps 
the staff she works with build confidence in 
their abilities to handle special education is-
sues. 

 Nancy is a quiet leader who focuses on 
encouraging academic and social growth for 
students. She has earned the respect of teach-
ers, administrators, parents and students, 
many of whom visit her after they leave our 
school system.   

Congratulations to Vanessa Gomez and 
Nancy Penn, MVEA educators who make a 
difference everyday! 

Educators of the Month: 
Vanessa Gomez and Nancy Penn 
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Important Dates: 

•Oct. 7   Executive Board  
        meeting @ 4:00 

•Oct. 13  School Board 

         meeting @ 7:00 

•Oct. 14  Rep. Council 

         meeting @ 4:00 

•Oct. 27  School Board 

         meeting @ 7:00 

•Oct. 31  Halloween 

Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4 5 6  

 

7 

Exec. Board 4 pm 

8  

 

9  

 

10 

 

11 

 

12 

 

13 

School Board 7pm 

14 

Rep Council 4 pm 

15  
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18 19 

 

20 

 

21 
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25 

 

26 

 

27 

School Board 7pm 

28 29 30 31 

Halloween 
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MVEA Executive Board: 

Moreno Valley Educators Association is an organization of professionals 

which serves as a powerful voice communicating the needs of Educators 

and students to the district, parents, and community in order to establish 

a positive school environment and build quality educational pro-

grams. The Association will continue to protect the rights of Educa-

tors, and thereby students, by promoting equity and human rights. 
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